
RECRUITMENT OF STUDENTS AND EMPLOYEES 

AS RESEARCH PARTICIPANTS 

This policy describes the responsibilities of the North Carolina Wesleyan IRB and Wesleyan 

Investigators when recruiting and enrolling students and employees as participants in 

research conducted under the NCWU’s IRB’s jurisdiction. 

Federal regulations do not specifically mention the inclusion of students or 

employees in research, but their designation as a special population stems from 45 

CFR 46.111(b): 

“When some or all of the subjects are likely to be vulnerable to coercion or undue 

influence, such as children, prisoners, pregnant women, mentally disabled persons, or 

economically or educationally disadvantaged persons, additional safeguards have been 

included in the study to protect the rights and welfare of these subjects.” 

While this regulation does not prohibit the inclusion of students and employees in research, it 

does emphasize the need to carefully consider the relationship between the investigator and 

students or employees to ensure that participation is not coerced. The NCWU IRB will use the 

following policies when considering research proposals where university students or employees 

are recruited as participants: 

• The investigator should propose adequate methods and guidelines for recruitment and 
participation to minimize coercive elements and risks to privacy and confidentiality.

• Students and employees should be recruited through general announcements, bulletin 
board postings or advertisements, rather than individual solicitations.

• Investigators must describe in their IRB application how they will avoid creating the 
perception that participation in the research by a student or employee will favorably 
influence the participant’s professional or academic career.

• Investigators must stress that the student/employee’s performance evaluations, job 
advancement, or grades will not be influenced by participation or lack of participation in 
the research study. As appropriate, the IRB may require language to that effect in the 
informed consent document.

• To assure that extra care is taken in research involving special researcher-subject 
relationships within the university, several types of research will be submitted to the full 
committee for review, even if there is not more than minimal risk to the students or 
employees:

1) Research conducted on employees of the University by their supervisors.

2) Research conducted by faculty or instructors on students in their classes.

• It is the responsibility of faculty members to supervise student research in their courses 
and departments in accordance with all applicable regulations and to refer students to the 
IRB when appropriate. 
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